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School Context and Highlights
There were many opportunities for students in 2016: the State STEM expo (showcasing
science,technology, engineering and mathematics); the numerous Japanese cultural tours; the
annual Canberra trip; the 'Adamm's Family' school musical production; the Flinders University
programs around innovation and entrepreneurial skills. Our sporting programs continued to grow
in 2016 with the establishment of our Soccer program along with many other sporting
opportunities.
In 2016 we were delighted to have been allocated $3.5 million under the Governments Science,
Technology, Engineering and Mathematics (STEM) Works program. This funding is allowing our
school to develop a space which is going to provide clear pathways and opportunities for our
students to open their minds, be creative and use innovative ideas to learn and discover.
The STEM works program will continue to support building a culture that facilitates innovation
and creativity. Targeted intervention programs continue to cater for diverse learning needs to
empower the development of Growth Mindsets, which will enable all students to achieve their
potential and allows for diversity.
We continue to create a positive learning environment to generate dynamic and targeted
education, underpinned by the following beliefs:
- Students need safe and welcoming conditions to learn
- Intelligence is fluid – with this belief is the understanding that targeted and strategic
intervention will result in increased skill level
- Students will grow in an environment of high expectation.

Governing Council Report
The year began with a Ministerial visit from the Hon Susan Close, Minister for Education and Child Development to announce Seaford Secondary College's successful
application to become a Specialist Music Focus School. Our school is in the River Hub for this program and a credit to the work of Mr Steve Kammermann, the leadership
of Ms Amy Whyte and former Principal, Ms Cezanne Green.
We also welcomed our new principal Mr Harry Stassinopoulos back to our school he was part of the Seaford Community for many years. It has been a pleasure to work
alongside of him throughout the year and get to know his philosophies and passions for teaching and running a high quality educational program for our children. He
supports the staff and students in every endeavor and encourages them all to reach their potential.
Our International Program, led by Mr Adam Pearce and Ms Hannah Webb, has flourished this year yet again. We have hosted students from Austria, Japan and Thailand
to name a few and we are now the third most sought after school in the state which is a fantastic achievement! The program offers short term study tours and longer study
abroad programs. We have also had another extremely successful Japan trip; thanks to Ms Jade Spencer and Ms Ely Haussen for accompanying our students.
Our sporting programs have continued to grow this year. Thanks to Mr John Natar for his continued efforts and enthusiasm in coaching and teaching the skills of
volleyball to our students and giving up his time to coach on Friday nights. Thanks to Mr Craig Ottaway and Mr Mark Snelson for their coaching, passion and love for the
game of soccer. We would not have these sports teams if not for these teachers and other support staff volunteering their time on weekends and after school for training
and games.
It is evident that we have a wonderful team of teachers who dedicate their time and efforts to making our children’s lives full and fun.
This year has also seen our school become a part of the SAFE SCHOOL COALITION. We are creating change within our school to help build a safer more inclusive
school for all students, staff and families.
Congratulations to our first ever Youth and Junior Parliamentarians. It is great to see that three of our Year 11 and three of our Year 8 students are active citizens, keen to
learn more about public speaking and democratic processes.
Our school has been allocated $3.5 million under the Governments Science, Technology, Engineering and Mathematics (STEM) Works program. This funding is allowing
our school to develop a space which is going to provide clear pathways and opportunities for our children to open their minds, be creative and use innovative ideas to
learn and discover. I would like to take the opportunity to acknowledge Ms Jen Griffin for leading this initiative. She has spent many hours of passion and meeting with
various people to bring this vision to reality. Special mention and thanks go to Mr Ben Hardy and Ms Amy Whyte for their support and leadership around Technology and
the Arts. This has been a team effort with Ms Jen Griffin leading the way. Students and staff have been involved and consulted along the way.
Our ANZAC CENTENARY MEMORIAL WALL was officially opened on Remembrance Day. The Remembrance Day ceremony was well attended and staff and students
did themselves, the school and our diggers proud. Well done Ms Stephanie Johnston on your leadership through the process. Special mention and thanks also go to Mr
Roy Webb for working with the contractors on the construction and building of the wall, Mr Ian McGregor for his amazing vision and design and for coordinating and
installing the artwork for the memorial, the students who worked on and completed the artwork for the memorial and for everyone else who did their part on the day. A
beautiful ceremony displaying a great understanding and respect for the ANZAC's. With the installation of digital signage, the re-branding phase of Seaford has now been
completed.
Congratulations go to our inaugural school captains Sarah Barker and Jordan Corfield. These two students have worked closely with the SRC Executive team. They have
displayed loyalty, enthusiasm, leadership and a high level of communication skills. We thank them for being wonderful role models and ambassadors for your school.
Thank you to the Governing Council members for their support and dedication throughout the year. A special thank you to Mr Daniel Coad who was the Chairperson for
the last 4 years. Daniel’s professionalism, leadership, dedication and commitment to the school community has not gone unnoticed.
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Improvement Planning and Outcomes
PRIORITIES
1: Tracking and Monitoring Every Learners Growth:
The main professional learning was around all staff working collectively with peers to analyse the PAT,
NAPLAN, Australian Curriculum (AC) and SACE achievement data to improve teaching practices. Our
professional learning days were focused around analysing student achievement data to differentiate
learning and assessment and enact targeted intervention. This will continue to be a focus in 2017.
2: How can teachers support numeracy and literacy Improvement? The focus was on Learning Area
Teams identifying key genres from SACE, developing writing skills using Literacy for Learning techniques
and the continued unpacking of the subject specific language. Literacy and numeracy expectations
continue to be a focus when teachers plan units of work and are explicitly stated in unit planners. The
Professional Learning program included sessions with our on site speech pathologist who focused on the
complexity of subject specific language and strategies to support students with language impairments to
access the curriculum. The focus was on both the written and verbal instructions.
3: How can teachers improve pedagogical practice that engage and intellectually stretch learners and
develop resilience and Growth Mindset? The focus on staff professional development was around
consistent pedagogical and assessment practices across the school that challenge all students to achieve
their potential.
This was supported by the engagement of all teachers in the internal moderation of common assessment
tasks across all year levels. The priorities remain,re-examination of AC Achievement Standards and to
develop Learning Area Team (LAT) AC Planners and assessment tasks years 7-10.
4. Identify and enacting clear intervention processes. In 2016 we continued intervention around language
impairment with the support of the on site Speech Pathologist. The Speech Pathologist provided whole
staff professional development sessions, coached and mentored teachers in the use of instructional
language modification techniques. Techniques aimed to increase ‘accessibility’ of teacher oral written
instructional language for students with language impairment, reading and other learning difficulties.
5. Improving School Culture. With the recent re-badging of the school from Seaford 6-12 to Seaford
Secondary College we continue to build on our vision for students, families and staff to value their
connectedness to the school creating a positive culture and a sense of belonging. The restructure of our
Student Leadership has resulted in the introduction of school and house captains with a greater emphasis
on student voice within learning and school systems and structures.
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Performance Summary
NAPLAN Proficiency
The percentage of non-exempt students enrolled in the school at the time of NAPLAN testing, who have
demonstrated achievement in NAPLAN proficiency bands above the National Minimum Standard for Reading
and Numeracy (DECD SEA). The Standard of Educational Achievement (SEA) is defined as children and young
people progressing and achieving at or above their appropriate year level.

Reading

Data Source: DECD special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings, September
2016.*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.

Numeracy

Data Source: DECD special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings, September
2016.*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.
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NAPLAN Progress
The data below represents the growth of students from 2014 to 2016 in the NAPLAN test relative to students
with the same original score, presented in quartiles.

Reading
Year 5-7

Year 7-9

State (average)

Lower progress group

23%

25%

25%

Middle progress group

56%

50%

50%

Upper progress group

21%

25%

25%

NAPLAN progression

Data Source: DECD special extract from Student DataWarehouse, September 2016.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to
100%.

Numeracy
Year 5-7

Year 7-9

State (average)

Lower progress group

29%

28%

25%

Middle progress group

55%

56%

50%

Upper progress group

15%

15%

25%

NAPLAN progression

Data Source: DECD special extract from Student DataWarehouse, September 2016.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to
100%.

NAPLAN Upper Two Bands Achievement
This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated
achievement in the relevant NAPLAN higher bands.

No. of students who sat No. of students achieving in % of students achieving in
the test
the upper two bands
the upper two bands**
Reading

Numeracy

Reading

Numeracy

Reading

Numeracy

Year 3 2016

*

*

*

*

*

*

Year 3 2014-16 Average

*

*

*

*

*

*

Year 5 2016

*

*

*

*

*

*

Year 5 2014-16 Average

*

*

*

*

*

*

Year 7 2016

80

80

10

5

13%

6%

Year 7 2014-16 Average

87.3

87.3

10.7

5.0

12%

6%

Year 9 2016

175

175

12

2

7%

1%

Year 9 2014-16 Average

169.0

169.0

13.0

6.0

8%

4%

Data Source: DECD special extract from NAPLAN SA TAA data holdings, August 2016.
*NOTE: Reporting of data not provided when less than six students in the respective cohort.
**NOTE: Percentages have been rounded off to the nearest whole number.
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South Australian Certificate of Education - SACE
SACE Stage 2 Grades - Percentage of grades that are C- or above
for attempted SACE subjects (SEA).
2014

2015

2016

93%

91%

91%

Data Source: SACE Schools Data reports, extracted January 2016.
*NOTE: Reporting of data not provided when less than six students in the respective cohort.

SACE Stage 2 Grade distribution
Grade

2014

2015

2016

A+

0%

0%

0%

A

2%

2%

1%

A-

5%

5%

4%

B+

9%

9%

10%

B

19%

16%

12%

B-

15%

17%

18%

C+

18%

16%

17%

C

19%

19%

19%

C-

7%

8%

10%

D+

3%

4%

4%

D

2%

3%

3%

D-

1%

2%

2%

E+

1%

0%

0%

E

0%

1%

1%

E-

0%

0%

0%

N

0%

0%

0%

Data Source: SACE Schools Data reports, extracted January 2016.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data
may not add up to 100%.

SACE Completion - Percentage of completers out of those
students who had the potential to complete their SACE that
year.
2014

2015

2016

91%

86%

84%

Data Source: SACE Schools Data reports, extracted January 2016.
*NOTE: Reporting of data not provided when less than six students in the respective cohort.

2014

2015

Percentage of year 12 students undertaking
vocational training or trade training
Percentage of year 12 students attaining a year 12
certificate or equivalent VET qualification

2016

25%
64%

52%

53%
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School Performance Comment
An improved process was implemented to interrogate and respond to NAPLAN and PAT
results, identifying reasons for static results in some strands. This has resulted in the
school being able to identify specific cohort factors that restrict achievement and allow
learning resources to be targeted towards students with genuine literacy and numeracy
needs.
More staff consistency with regard to continuous reporting of student achievement to
parents and students via DayMap and the Parent portal. In 2017 there will be more work
to ‘embed professional learning into consistent and accountable pedagogical and
assessment practices, to Implement pedagogical practices and improve learning design
tasks so all students are stretched and can achieve in the high grade bands.
NAPLAN Numeracy
Year 7
The figure stated is 58% (Year 7) and 50% (Year 9) of students achieving the DECD
standard. The information provided to the school indicates. 93% (Year 7) and 90% (Year
9) achieved the minimum standard. It appears the students absent for the test were
included as not meeting the minimum standard. The criteria is any student who achieved a
Band 5 or 6 is below the standard.
NAPLAN Reading
NAPLAN Proficiency- Reading 63% (Year 7) and 52% (Year 9) of students achieved
above Band 6, a pleasing increase in estimated student growth between 2014-2016 with a
greater number of students in the medium and upper bands.

Attendance
Year level

2014

2015

2016

Year 07

85.4%

89.9%

90.1%

Primary Other

95.8%

Year 08

87.4%

85.8%

87.1%

Year 09

85.3%

86.2%

84.4%

Year 10

84.3%

84.6%

82.1%

Year 11

83.8%

83.5%

86.4%

Year 12

81.2%

83.8%

85.2%

Secondary Other

88.5%

83.0%

86.6%

Total

84.7%

85.2%

85.4%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.
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Attendance Comment
Overall our student attendance was 85.4%. Attendance on 2014 and 2015 has remained constant at an average of 85%. The strategy
of continuous monitoring and case management of students with low attendance focusing on the habitual non attending students is providing systemic responses to individual
students.
Other strategies included:
• Celebration of students with improved attendance
• Improved communication with House Leaders regarding individual student attendance
• Continued leadership position with a focus on data analysis and attendance
Attendance is recorded through DayMap with regular alerts sent to teachers of students with unexplained absences. This process will continue to improve in 2017 with a greater
school focus on data and communication.

Behaviour Management Comment
Seaford Secondary College continues to review and apply consistent response to behaviour
guidelines. The 2015 restructure of the leadership structure was developed to support the
house system. We continue to track and monitor behaviour enacting appropriate intervention
strategies. We continue to utilise the services of our on site Speech Pathologist to screen
students for language impairment.
In 2017 behaviour, attendance and achievement data continue to be key data sets for house
leaders and staff to drill down to individual students. We are currently have a working party
reviewing our behaviour management school systems and process.

Client Opinion Summary
In the student Wellbeing and Engagement survey 2015-2016 Seaford students rated our school positively
against the South Australian standards with regard to connectedness with adults and the school. Students
showed a medium level of cognitive engagement, friendship and peer belonging. They scored low in
optimism and perseverance. The later being a priority at both school and partnership level.
In the DECD Staff Psychological Health Survey it was pleasing that we continue to maintain in the areas of
role clarity, employee development and co-worker interaction. With a continued focus on improving
participatory decision making, goal alignment, work demands, individual morale and distress.
Client Opinion Surveys from parents, teachers and students were generally very positive with most scores
above 3.2 out of 5 point scale. Parents rated the school the highest for the statements, "teachers at this
school expect my child to do his or her best; I can talk to my child's teacher with any concerns and this
school is well maintained". The lowest rating from parents and students was 2.9 and 2.6 respectively for
the statement, "student behaviour management is well managed at the school ". This has been a focus
area for 2017. The lowest rating from students was 3.2 for the statement, "my school takes students'
opinions seriously".
The lowest score for staff was in reference to the statement, "There is good communication between staff
at the school".
Students rated most highly feeling safe at school; my teachers expect me to do my best and my school
looks for ways to improve.
The staff rated themselves highest for,"Teachers at this school are encouraged to achieve to the best of
their ability; teachers a this school care care about how their students are going; teachers treat students
fairly; teachers encourage students to have sense of pride in their school.
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Intended Destination
School
Leave Reason

Number

%

Employment

10

4.1%

Interstate/Overseas

27

11.0%

Other

1

0.4%

Seeking Employment

3

1.2%

Tertiary/TAFE/Training

17

6.9%

Transfer to Non-Govt School

10

4.1%

Transfer to SA Govt School

31

12.7%

Unknown

146

59.6%

0

NA

Unknown (TG - Not Found)

Data Source: Education Department School Administration System (EDSAS) Data extract Term 4 2016.

DECD Relevant History Screening
Seaford Secondary College is meeting all policy requirements related to DECD Relevant
History Screening.
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Teacher Qualifications and Workforce Composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

111

Post Graduate Qualifications

34

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce Composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

1.0

62.7

1.0

28.1

1

68

2

32

Full-Time Equivalents
Persons

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Financial Statement
Funding Source
Grants: State

Amount
$9,724,471.16

Grants: Commonwealth

$24,864.00

Parent Contributions

$481,655.22

Fund Raising
Other

$686.68
$209,722.62

Data Source: Data Source: Education Department School Administration System (EDSAS).
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*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)
Improved Behaviour Management and
Engagement

Targeted Funding for
Individual Students

Improved Outcomes for Students with
an Additional Language or Dialect
Improved Outcomes for Students with
Disabilities
Improved Outcomes for
- Rural & Isolated Students
- Aboriginal Students
- Numeracy and Literacy

Targeted Funding for
Groups of Students

Program Funding for
all Students

First Language Maintenance &
Development
Students taking Alternative Pathways
Students with Learning Difficulties
Grant

Briefly describe how the 2016 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
towards these outcomes

Continued staffing of a "Time Out Room" with a focus on
restorative practices.

Reduced number of
behavioural incidences

Professional learning and support materials for staff to
support students.

Staff a better prepared to
cater for students.

Professional learning and support materials for staff to support students.
1 Line of LEAP program for a class of identified year 7-9 students for additional support with literacy, numeracy, interpersonal and social
skills
30 hours of additional SSO support for numeracy and literacy improvement.

A greater number of students
successfully submitting work. A
reduction in behavioural incidences.

1 line MACQLIT -5 program targeting students in years 7/8.
Quicksmart Literacy and Numeracy Years 7-9

Out of 35 Assessment 21
student verified with
language impairment.

Employment of 0.6 FTE on site speech pathologist to verify
and support students with language impairment through staff
professional learning.

Australian Curriculum
Aboriginal Languages Programs
Initiatives
Better Schools Funding

Other Discretionary
Funding
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ATSI cultural camp and Artist in residence program to develop and acknowledge cultural diversity and the journey of belonging.
AET and ASETO initiated and implemented the River Hub Partnership ATSI working party focusing on transition, connection with parents and significant
ATSI community event. The purpose of the community event community to bring the families and school together through a significant community event.

Improved connections with staff,
parents and community across the
partnership schools.

Literacy and numeracy support across the school. Employment of 0.6 FTE on site
speech pathologist to identify and support students with language impairment (LI).

Staff are better prepared to to identify
and support students with LI.

Specialist School Reporting (as
required)
Improved Outcomes for Gifted
Students
Primary School Counsellor (if
applicable)

NA

